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Equality Florida

AEqualityFlorida consists of two organizationEquality Florida
Institute, Inc., our 501(c)(3) educational charity and Equality Florida
Action, Inc., our 501(c)(4dvocacy/educatiommrganization. Together,
these organlzatlons form the largest civil rights organization dedicated
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transgender and queer (LGBTQ) community.
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assisting all 67 school districts.

It does so by implementing IHgaving, comprehensive best practices for meeti
the needs of LGBTQ+ students and their families.

This groundbreaking project, launched in fall of 2016 school year is needet
address the still dangerously disproportionate risk that LGBTQ+ students fa
2017 and beyond.



Why?

Still in 2017, two thirds of school districts in Florida do not have LGBT
protections in their harassment and discrimination policies.

Equality Florida is working to change that, school district by school
district, appointment by appointment, with top level district officials
and Superintendents.

Educating about trends in the state related to LGBTQ youth inclusivity
and accountability and best practice programs and projects.



School Districts In Attendance

Alachua County
Public Schools

Duval County
Public Schools

Manatee County
Schools

Pasco County
Schools

Brevard Public
Schools

Escambia Count
School District

Marion County
Schools

Pinellas County
Schools

School District of
Palm Beach
County

Bradford County
Schools

Florida Virtual
School

Martin County
School District

Polk County Publi
Schools

Seminole County
Public Schools

Broward County
Public Schools

Hernando Count
District Schools

Miami-Dade
County Public
Schools

Putnam county
School District

St. Johns Count
School District

Charlotte County
Public Schools

Hillsborough
County Public
Schools

Monroe County
School District

Sarasota County

Schools

St. Lucie County

School District

Citrus County
Schools

Lake County
Schools

Okeechobee
County School
District

School District of

Lee County

North East Florids

Educational
Consortium

Collier County
Public Schools

Leon County
Schools

Orange County
Public Schools

School District of
Osceola County
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Building Strategic Partnerships: Family and Community Engagement

Side Room (C)
Latest Legal Developments Affecting Florida Concerning Transgender Youth

Grand Room (A)
Approaches to Embedding LGBTQ Work in Medium Sized DistriMisi Panel

Youth Room (D)
Transgender & No#binary ldentities: Keeping Trans and Nebinary Youth Safe

Meeting Room (B)
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Faith and Pride: Reconciling Religion and Support for LGBTQ Youth
Side Room (C)

Approaches to Embedding LGBTQ Work in Medium Sized Distriisi panel
Youth Room (D)

Teaching Tolerance: Creating an LGBi€usive Curriculum and School Climate
Meeting Room (B)

Speaking Powerfully About Gender and Orientation in the Face of Disagreem
Grand Room (A)
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Welcomlng and Opening Remarks



School Health Services







YRBS DATA

30.00%

2017 Florida YRBS Results
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Were bullied at school Were electronically bullied Did not go to school Were threatened or
because they felt unsafeinjured with a weapon at
school
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High School Student!fa.2" Grade) YRBS Results for Florida, 2017
https:// www.cdc.goymmwr/volumes/65/9pdfs/ss6509.pdf




YRBS DATA
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2017 Florida YRBS Results
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High School Studentt{a2" Grade) YRBS Results for Florida, 2017
https://www.cdc.gov/immwr/volumes/65/ss/pdfs/ss6509.pdf
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ALL TOGETHER NOW

LGBTQ Youth are 120% more likely to experience
homelessness. Up to forty percent of thhomeless youth
population identify as LGBTQ.

What factors do you think contribute to this correlation?
What are the ramifications of homelessness on students’
What resources or services are available in your districts
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LGBTQ+ Professional Development and Best Practices Training

Broward: (Ongoing internal professional development)
School Counselors, School Social Workers, and School Psychologists

Principals and Assistant Principals

Charlotte:
Principals and Assistant Principals: Spring 2018
Middle and High Schools: Fall 2018, Spring 2019

Duval: Trained by JASMYN
School Counselors, School Social Workers, and School Psychologists: Fall 2017

Educators: (yearly)

Hendry:

School Counselors, School Social Workers, and School Psychologists: Fall 2016

Hernanda

School Counselors and School Social Workers: Spring 2017

Hillsborough:
School Counselors, School Social Workers, and School Psychologists: Fall 2016

Principals and Assistant Principals: Summer 2016
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Lee:
School Counselors, School Social Workers, and School Psychologists: Spring 2018

Principals and Assistant Principals: Fall 2017

Leon:

Principals and Assistant Principals: Fall 2016

Manatee:
School Counselors: Spring 2019

School Counselors, School Social Workers, and School Psychologists: Fall 2017/Spring
2018

Principals and Assistant Principals: Summer 2017

Martin:
School Counselors, School Social Workers, and School Psychologists: Fall 2018

Principals and Assistant Principals: Summer 2017

Miami-Dade:
School Counselors, School Social Workers, and School Psychologists: Fall 2017

Principals and Assistant Principals: Fall 2017



A Okeechobee: Pasco:

A Principals: Spring 2018
A Educators: Spring 2018
A Assistant Principals: Fall 2017

ggius)ol Counselors, School Social Workers, and School Psychologists: Fall 2017, Fal

Pinellas:

Principals and Assistant Principals: Fall 2017
A School Counselors, School Social Workers, and School Psychologists: F
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2017
Sarasota:
A Principals and Assistant Principals: Fall 2017
A Orange:
A School Counselors: Fall 2018 Seminole:
. School C lors: Spring 2018
A Safe Coordinators: Fall 2018 SISEIEREIEE R, ST
School Social Workers: Spring 2017
A School Counselors, School Social Workers, and School Psychologists: Spring
2017
A Consortium of Northeast Florida (NEFED§ small school districts:
A A School Counselors: Spring 2018
A Osceola: A Principals and Assistant Principals: Spring 2018
A GSA Training: Spring 2019 A
. . Consortium of the Panhandle (PAE mall school districts:
A School Counselors, School Social Workers, and School Psychologists: Faﬁl SO _ (PARD) s - SHES
2017/Fall 2018 A School Counselors: Spring 2018
o . A
A Principals: Spring 2018
_ _ A Heartland Consortium6 small school districts:
A LGBTQ Point Person: Spring 2018 A Superintendents: Fall 2018
A A
A Palm Beach: (ongoing internal professional development) A
A
A School Counselors, School Social Workers, and School Psychologists
A
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Why Have a GSA

Figure 2.11 Presence of GSAs and Number of
School Staff Supportive of LGBTQ Students

Many (11 or more)
55.3% Supportive Staff

- Some (1-10)
Supportive Staff

No Supportive
Staff

6.9%

School Does Not School Has
Have a GSA a GSA

Figure 2.10 Presence of GSAs and Victimization
(Percentage of LGBTQ Students Experiencing
Higher Levels of Victimization)

38.1% 37.8%

Victimization Because  Victimization Because
of Sexual Orientation of Gender Expression

School Does Not - School Has
Have a GSA a GSA
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Wraparound Services

Schools facilitate access to providers (nol on school property) for LGBTQ youth
4 T 4
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Figure 4. Availability of LGBTQ-Related Resources
& Supports in Florida Schools

Comprehensive .
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Intersectionality: A sociological framework that outlin

how a person may face multiple and intersecting for

of oppression simultaneously depending on their ra
gender, class, orientation, ability, age, etc.

-KimberleCrenshaw
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“LGBTQ Culturally Competent Best Practices Training” (1.5-3hrs)

This presentation provides an overview of vocabulary and information regarding LGBTQ+ identities. We will discuss
how different identities intersect with one another and look at how youth are starting to come out and claim their
Identities at younger ages. We will then focus on the creation of better practices to make our classrooms and
schools safer for all students, We will also discuss data from the 2017 GLSEN Survey and the Florida School Climate
Survey, highlighting disparities among transgender and gender non-binary students in relation to their straight and
cisgender peers.

Transgender Youth Needs

*Supporting our Transgender Students: Implementing a Gender Support Plan for Student Safety and Well-Being" (1-
1.5hrs)

Well-being encompassas physical, mental, emotional, and intellectual health. This training shares guidance thatis
designed to assist administrators, student support staff and teachers in best practices when assisting transgender
and non-binary students and their families with their needs in schools, Some of these topic areas are using
affirmed names and pronouns, restroom and locker room usage; overnight excursion best practices, inclusive dress
code policies, trans allyship, etc,

Discipline and the LGBTQ Community
"ools to Protect our LGBTQ Students from Disproportionate Discipline” (1-1,5hrs)

Data shows us that LGBTQ students are disciplined at a much higher rate than non-LGBTQ students In our schools.
Over half (58%) of LGBTQ students who stated that they did not plan to finish high school said that hostileischool
gnvironments were a barrier to completing thelr high school education. This reality often results In LGBTQ youth
becoming involved with the juvenile justice system at disproportionate rates, especially our LGBIQ students of
color. Sadly, Florida leads the nation for arrests within our schools, This training sims to reduce bias-based

J"(’.‘neatlng Safe and Inc!uswe Classroom Strategies and Pedagogy to Support LGBTQ Youth" (1-1.5hrs)

. Gender Non-Binary Youth Needs

Béglnmng with the first day of a new school year, educators have the power to structure their classrooms to be
“welcoming, nurturing, and respectful environments for LGBTQ students. Throughout this presentation, we will
explore and share compelling classroom methods and strategies that are designed to empower LGBTQ youth and
all students to understand and grow their respect, empathy, responsibility, intent and impact in nuanced ways. Wa
will also discuss the advantages of providing equitable access to GSA groups in our middle and high schools.

~ "Gender Non-Binary/Expansive Children: Understanding Needs and Supporting Gender Expansive Schools” (1=
]‘ LShfS)

| More of our K-12 students are coming out as gender non-binary. Other terms that are akin to this identity may be"

'gender diverse, genderfluid, gender non-conforming, and gender-expansive. Oftentimes, adults who identify
within the binary of being either female or male in a given society feel challenged when trying to understand how
o best support non-binary students. This presentation offers terminology and insight Into the experlences of belng

|_a non-binary individual. This is an interactive session wherein we will ask our audience to engage in fun and

- educational interactive activities along with our informative slide deck.

m»m;lmmmumwh

Anti-Blas/Anti-Oppression/Equity
"When Identities Intersect: Working toward Equity and Anti-Bias in Schools® {1-1.5hrs)

- Diversity, equity and inclusion are words that we afl hear on 3 weekly, if not daily basis. Yet it is essential that we
understand the differences between these terms In order to achieve continuous personal and professional .
umegles with which to comprehend individual, institutional, and systemic blases and oppressions. mm
vlll focus on the topics of power, privilege, and “intersectionality” and their effects on moving towards equkyfwau
- students in our schools.
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Project Initiation
Support Positions

VWhat Drives our Work
Rescurces

Eguality Index
Know Yoiuir L. egal Rights

Parent and Community Members
Frofessional Tramings

School Resocurces

Youth and SSA Reseurz:es,r '




Parent and Community Links



